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Interim budget reports provide a picture of a district’s financial condition during the fiscal 
year.  The Governing Board of a school district certifies the district’s financial condition to the 
county office of education through these reports. The First Interim Report is from July 1st 
through October 31st, and projects financial activity through June 30th.  Illustrated below is a 
summary of the State budget and budget guidelines as provided by the county office of 
education, as well as the financial condition of the Colton Joint Unified School District as of 
the first reporting period.  In addition, the First Interim Report contains detailed budget, multi-
year projections, and estimated cash flow reports.   
 
Comparison of the State’s Proposed and Enacted Budget 
 

The Governor released his revised 2015-16 budget proposal on May 14, 2015 (May Revision), 
which outlined an increase of general fund revenues from the January proposal over the three-
year forecast period: 2013-14, 2014-15, and 2015-16.  As a result, K-14 school districts and 
community colleges were estimated to receive $5.5 billion of the new general fund revenue 
which produces an increase of over $6 billion in Proposition 98 funding, after including 
additional local property tax collections.  Since the District’s budget was prepared based on 
the May Revision, below are the major additions and changes between the Governor’s 
proposed budget and the state’s enacted budget: 
 
LCFF Gap Funding and Cost-of-Living-Adjustment (COLA): Funding for the LCFF 
increased to $5.994 billion rather than to $6.1 billion. Illustrated below is a comparison 
of the gap funding percentages per  (DOF), and COLA percentages between the proposed 
and enacted state budget: 
 

 

Description 
 

2014-15 
 

2015-16 
 

2016-17 
 

2017-18 

 

LCFF Gap Funding % – Proposed (DOF) 
 

29.97% 
 

53.08% 
 

37.40% 
 

36.74% 

 

LCFF Gap Funding % – Enacted 
 

30.16% 
 

51.52% 
 

35.55% 
 

35.11% 

 

Annual COLA – Proposed  0.85% 1.02% 1.60% 2.48% 

 

Annual COLA – Enacted 0.85% 1.02% 1.60% 2.48% 

 
K-12 Mandate Funding:  One-time mandate repayments changed from a total of $3.5 
billion to $3.2 billion, which is intended as a down payment on outstanding mandate debt, 
while providing school districts, county offices of education, and charter schools with 
discretionary resources to support essential investments in education.  Therefore, districts 
are expected to receive approximately $529 per ADA instead of $601 per ADA.   
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Routine Restricted Maintenance Account:  The enacted state budget has extended the 
Routine Restricted Maintenance Account (RRMA) flexibility by delaying full 
implementation of the 3% requirement until 2020-21 in the following manner: 

• 2015-16 & 2016-17: 
o The minimum contribution shall be the lesser of 2014-15 contributions 

(2.1%) or three percent of total general fund expenditures 
• 2017-18 to 2019-20: 

o The greater of the following: 
� the lesser of 2014-15 contributions or three percent of total general 

fund expenditures  
                                   or 

    
   two percent of the total general fund expenditures for that year 

 
Educator Effectiveness:  On September 22, 2015, Governor Brown signed Senate Bill 103, 
the Education Budget Trailer Bill, into law, which contained revised appropriation language 
for $490 million to be disbursed to local educational agencies (LEAs) to enhance the 
effectiveness of teachers and administrators. The appropriation language changes the 
calculation of these funds from a per certificated staff head count to one based on 2014-15 
fiscal year full-time equivalent (FTE) certificated staff reported by LEAs in the California 
Longitudinal Pupil Achievement Data System (CALPADS). 

 
The funds are categorized for the following amounts & objectives: 

• $490 million is for activities that promote the following: 
o Beginning teacher and administrator support and mentoring 
o Professional development, coaching, and support services for teachers who 

have been identified as needing improvement or additional support 
o Professional development for teachers and administrators that is aligned to 

the state academic content standards 
o Educator quality and effectiveness 

• $10 million in one-time funding is provided to the K-12 High Speed Network 
(HSN) for professional development and technical assistance to LEAs related to 
broadband network management, which include the following services: 

o Statewide training of technical staff 
o Dissemination of best practices 
o Guidance related to designing and managing broadband network 

infrastructure 
 

As a condition of receiving the funds, LEAs will be required to develop a plan for how the 
funds will be spent. The plan must be explained in a public hearing of the governing board 
before it is adopted in a subsequent public meeting. On or before July 1, 2018, an LEA will 
submit a detailed report, still to be developed, to the California Department of Education 
(CDE).  The preliminary estimate that the District anticipates receiving is approximately 
$1,785,000.  Please note that the District has not budgeted these funds; amounts will be 

budgeted based upon the actual entitlement from the state, and once a formal plan is 

approved.  
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Major Revenue Source Descriptions 
 
Local Control Funding Formula: The Local Control Funding Formula (LCFF) is intended to 
provide a funding mechanism that is simple and transparent while allowing local educational 
agencies (LEAs) maximum flexibility in allocating resources to meet local needs. While the 
formula itself is relatively straightforward, the transition from revenue limit funding to the 
LCFF is more complex. The primary cause for this complexity is the State’s commitment to 
ensuring that all LEAs are funded at no less than they received in 2012-13 on a per pupil basis.   
 
The Target Entitlement represents what a Local Educational Agency (LEA) will receive at full 
implementation.  The funding basis under the LCFF shifts from a primarily Average Daily 
Attendance (ADA) driven model to one that places emphasis on the student 
population/demographics, as well as, the District’s ADA.  It is calculated annually based on 
student population (ADA, enrollment, unduplicated pupil percentage (UPP); foster youth, 
socioeconomically disadvantaged, and English learners). As illustrated below, it contains 
multiple funding allocations: 

 

 
The most distinct difference between revenue limit funding and the LCFF during the transition 
relates to the role and impact of Cost-of-Living-Adjustments (COLA). Under revenue limits, 
COLAs (and their deficits) played the central role in determining changes in year-over-year 
funding; under the LCFF, COLAs are but one step in the formula’s calculation.  Illustrated 
below are the basic components of the formula and transition into the LCFF: 

• Average Daily Attendance (ADA) 
o Similar to revenue limits, funding is calculated on ADA 

• Annual COLA 
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o Determined by the implicit price deflator as set in May for the budget year 

and estimated by the Department of Finance (DOF) for the two subsequent 
years for use in projections 
� Applied to grade span base grants, which drives grade span adjustment 

and Supplemental and Concentration grant calculations 

• Unduplicated Percentages 
o Certified through enrollment data each fall (applied to supplemental and 

concentration grant calculations) 

• Percentage of Gap Funding During Transition 
o Set by the DOF for the current year and estimated by the DOF for the two 

subsequent years for use in projections 
 
Supplemental and Concentration Grants: Education Code Section 42238.02 increases the 
LCFF base grant by a supplemental grant and a concentration grant. These are determined by 
LEAs’ unduplicated count of pupils who are eligible for free and reduced price meals, and/or 
who are classified as English Learners, or as Foster Youth. 
 
The Superintendent of Public Instruction will annually compute the percentage of 
unduplicated count using the criteria above, utilizing data reported through the California 
Longitudinal Pupil Achievement Data System (CALPADS). A pupil who is identified in more 
than one category will only be counted once in determining the unduplicated pupil count. This 
data is subject to annual review and validation by the county office of education and is subject 
to audit under the State audit guidelines. 
 
K-3 Class Size Augmentation: The base grant for the K-3 grade span increases by an add-on 
of 10.40% for reduction of class sizes in these grades to an average by school site of no more 
than 24:1 (or a locally bargained alternative ratio) at full implementation of the LCFF.  During 
implementation of the LCFF, and as a condition of receipt of this add-on, districts would be 
required to implement the following: 
 

• Have a class size ratio of 24:1 or less at each school site, and maintain that ratio in the 
future; if the ratio is greater than 24:1, then districts must either 

o Collectively bargain an alternative class size ratio for this grade span, or 
o Show adequate progress toward meeting the goal of 24:1 each year until full 

implementation of the LCFF. 

• Currently, the District has alternative language that allows site ratios not to exceed a 
24:1 ratio. 

 
Regional Occupational Programs / Career Technical Education: Regional Occupational 
Programs (ROP) / Career Technical Education (CTE) funding was rolled into the LCFF base 
for districts and county offices that received the funding directly from the State.  Districts are 
no longer required to abide by the 2012-13 expenditure maintenance of effort requirement 
since it only related to 2013-14 and 2014-15. 
 
Even though the 2.6% grade span adjustment is unrestricted, the intent of the funding is to 
allow districts to provide for CTE in a manner consistent with the LCFF’s focus on flexibility 
and local control.  A CTE component is required in the local control and accountability plans. 
Senate Bill 97 clarified that LCAPs should include goals related to the percentage of pupils 
that complete “career technical education sequences or programs of study that align with state 
board-approved career technical educational standards and frameworks.”  
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Additionally, the enacted state budget provides for a California Career Technical Incentive 
Grant Program that is a competitive grant program administered by the CDE. Its purpose is to 
encourage and maintain the delivery of career technical programs during implementation of 
the LCFF. Program funding is $400 million in 2015-16, $300 million in 2016-17, and $200 
million in 2017-18 and will be appropriated based on the prior fiscal year’s P-2 ADA for 
grades 7-12 
 
Home-To-School Transportation: Home-to-School Transportation, including special 
education and small school district transportation, is a permanent add-on to LCFF target 
entitlements.  Although the program has been repealed, the funds are made available to the 
school districts, county offices of education and charter schools that previously received this 
funding. 
 
The use of the funds was intended to be flexible for any educational purpose. However, the 
budget contains transportation maintenance of effort language to continue expending at the 
same level as received in revenue for this purpose in 2012-13 [see Education Code 2575(k)(1) 
and Education Code 42238.03(a)(6)(B)]; this requirement is ongoing. 
 
County Office General Purpose Transfer:  Traditionally, revenue limit funds for students in 
county-operated special day classes and community schools had been transferred to county 
offices of education (COEs) based on the revenue limit of the student’s district of residence. 
However, under the LCFF, these funds instead flow to the student’s district of residence, 
requiring a manual transfer to their COE at the local level. 
 
California State Standards and Other Local Priorities (one-time funding):  As described 
above, an additional $2.4 billion in Proposition 98 resources for a total of $3.2 billion was 
appropriated as one-time funding, which amounts to approximately $529 per ADA. While 
these funds are unrestricted and can be spent in any manner approved by the LEA, the 
Governor encourages these one-time funds be used to invest in professional development, new 
teacher induction, instructional materials, and technology expansions.  
 
Educator Effectiveness:  The enacted state budget added $500 million of one-time Proposition 
98 funds for educator support. The funds will be allocated to school districts, county office of 
education, charter schools, and the state special schools based upon the number of certificated 
staff in the 2014-15 fiscal year. This funding will be available to spend over the next three years. 
 
Adult Education:  The 2015-16 budget provided $500 million for the Adult Education Block 
Grant, and $25 million in one-time funding for the development and collection of adult 
education outcome data.   
 
Block grant funds for adult education may be used in seven priority areas: (1) elementary and 
secondary basic skills, (2) citizenship and English as a second language, (3) workforce 
programs for older adults, (4) programs to help older adults assist children in school, (5) 
programs for adults with disabilities, (6) career technical education, and (7) pre-apprenticeship 
programs.  
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$337 million in funding will be allocated to LEAs (based on MOE) by August 30, 2015, and 
approximately $158 million in funding will be allocated to AB86 consortia or consortia 
members by October 31, 2015  
 
Reserves & Cash Deferrals 
 
District Reserve Requirements (Senate Bill 858):  The 2014 State Budget Act and the 
passage of Proposition 2 last November established a hard cap on district reserves, if all of the 
following conditions are met: 

• The Proposition 98 maintenance factor must be fully repaid 
• Proposition 98 must be funded based on Test 1 
• Proposition 98 provides sufficient funds to support enrollment growth and the 

statutory COLA 
• A deposit must be made into the Proposition 98 reserve when capital gains revenues 

exceed 8% of General Fund revenues 
 
Since only three of the four conditions were met for 2014-15, there are no caps on district 
reserves for the 2015-16 budget. 
 
Senate Bill (SB) 858 also requires that school districts, starting with the 2015-16 adopted 
budgets, must add new procedures to the public hearing.  The new required procedure consists 
of providing the following disclosures at the public hearing for the 2015-16 budget adoption: 

• The minimum reserve level required in each year 
• The amount of assigned and unassigned ending fund balance that exceeds the 

minimum in each year 
• Reasons for the reserve being greater than the minimum   

 
On January 21, 2015, the Legislative Analyst’s Office (LAO) released a report regarding 
Senate Bill 858, which illustrated the rationale behind school district reserve levels, the 
benefits of prudent reserves, and the risks of reduced reserves.  The report details five main 
reasons that school districts maintain adequate reserves: 

•  Managing cash flow 
•  Mitigating volatility in funding or expenditures 
•  Saving for larger purchases 
•  Addressing unexpected costs 
•  Reducing costs of borrowing 

 
Further, the LAO described specific risks to school districts that lower their reserves in 
accordance with the SB 858 cap, including: 

• The cap would allow most districts to maintain only a few weeks of payroll 
• Emergency facility repairs and other unexpected costs would place districts with low 

reserves in a precarious position 
• Districts with reserves below the caps have been about twice as likely to be flagged 

for fiscal intervention 
• Districts with lower reserves could have their credit ratings reduced, increasing the 

cost of borrowing money 
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Cash Management / Deferrals: As illustrated below, all K-12 cash deferrals have been 
eliminated beginning in 2014-15: 
 

 

Time Frame 
 

2013-14 
 

2014-15 
 

2015-16 
 

April to July 
 

$917,542,000 
 

Eliminated 
 

Eliminated 

 

May to July 
 

$2,352,430,000 
 

Eliminated 
 

Eliminated 

 

June to July 
 

$2,301,128,000 
 

Eliminated 
 

Eliminated 

 

Totals 
 

$5,571,100,000 
 

$0 
 

$0 

 
 
2015-16 Colton Joint Unified Primary Budget Components 
 
� Average Daily Attendance (ADA) is estimated at 22,308 (excludes COE ADA of 80) 

� Estimate ADA to remain relatively consistent from 2014-15 going forward.   
 

� The District’s estimated unduplicated pupil percentage for supplemental & concentration 
funding is estimated to be 83%.  The percentage will be revised based on final data. 

 

� Lottery is estimated to increase from $128 per ADA to $140 ADA for unrestricted 
purposes, and from $34 per ADA to $41per ADA for restricted purposes 
 

� Mandated Cost Block Grant remains at $28 for K-8 ADA, and $56 for 9-12 ADA. 
 
� One-Time Mandated Cost reimbursement is $529 per ADA vs. $601 per ADA as 

originally estimated. 
 

� Except as illustrated under Contributions to Restricted Programs, all federal and state 
restricted categorical programs are self-funded.  

 
General Fund Revenue Components 
 

The District receives funding for its general operations from various sources. A summary of 
the major funding sources is illustrated below: 
 

Description Amount

Local Control Funding Formula $204,798,669

Federal Revenues $14,261,720
Other State Revenues $19,167,225

Other Local Revenues $10,434,554

TOTAL $248,662,168  
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Education Protection Account 
 

As approved by the voters on November 6, 2012, The Schools and Local Public Safety 
Protection Act of 2012 (Proposition 30) temporarily increased the State’s sales tax rate and the 
personal income tax rates for taxpayers in high tax brackets. These taxes will generate more 
than $8 billion annually at their peak; however, they begin to expire commencing in 2016: 

• The 0.25% sales tax increase expires in 2016 (i.e., the 2016-17 fiscal year) 

• The high-bracket personal income tax increase expires in 2018 (i.e., the 2018-19 fiscal year) 

 
Revenues generated from Proposition 30 are deposited into a State account called the 
Education Protection Account (EPA).  The District will receive funds from the EPA based on 
its proportionate share of statewide general purpose funds.  A corresponding reduction is made 
to its general purpose funds.  
 
Distribution of the temporary taxes in the Proposition 30 Education Protection Account (EPA) 
began in 2012-13 and is slated to continue through the 2018-19 fiscal year. The Department of 
Finance estimates 2015-16 EPA revenues to be $7.3 billion. 
 
The creation of the EPA by Proposition 30 provides that a portion of K-14 general purpose 
funds must be utilized for instructional purposes.  K-14 local agencies have the sole authority 
to determine how the funds received from the EPA are spent, but with these provisions:  
 

• The spending plan must be approved by the governing board during a public meeting 

• EPA funds cannot be used for the salaries or benefits of administrators or any other 
administrative costs (as determined through the account code structure) 

• Each year, the local agency must publish on its website an accounting of how much money 
was received from the EPA and how the funds were expended 

 
Further, the annual financial audit includes verification that the EPA funds were used as 
specified by Proposition 30.  If EPA funds are not expended in accordance with the 
requirements of Proposition 30, civil or criminal penalties could be incurred. 

LCFF
83%

Federal 
Revenues

5%

Other State 
Revenues

7%

Other Local 
Revenues

5%
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Illustrated below is how the District’s EPA funds are appropriated for the 2014-15 & 2015-16 
school years.  Amounts will be revised throughout the year based on information received 
from the State. 
 

2014-15 2015-16

BUDGETED EPA REVENUES:

Estimated EPA Funds $31,763,005 $27,202,724

BUDGETED EPA EXPENDITURES:

Certificated Teacher Salaries $25,574,205 $20,833,718
Certificated Teacher Benefits $6,188,800 $6,369,006

TOTAL $31,763,005 $27,202,724

Fiscal Year Ending 2015 & 2016

Colton Joint Unified School District

Fiscal Year

 
Operating Expenditure Components 
 

The General Fund is used for the majority of the functions within the District.  As illustrated 
below, the largest part of expenditures are salaries and benefits that are comprised of 
approximately 85% of the District’s unrestricted budget, and approximately 83% of the total 
General Fund budget.  
 
 

Description Unrestricted Combined

Certificated Salaries $98,597,774 $114,246,791

Classified Salaries $27,614,404 $36,862,885

Benefits (Payroll Taxes and Health & Welfare Contributions) $43,198,677 $51,702,810

Books and Supplies $9,967,540 $15,635,958

Other Operating Expenditures $16,164,195 $22,878,827

Capital Outlay $871,653 $1,200,901

Other Outgo $3,364,725 $3,364,725

Transfer of Indirect Cost -$1,555,996 -$764,743

TOTAL $198,222,972 $245,128,154
 

Following is a graphical description of expenditures by percentage:            
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Contributions to/from Restricted Programs 
  
The budget includes the following transfers of unrestricted resources to restricted programs to 
cover restricted program expenditures in excess of revenue: 
 

Description Amount

Project Lead the Way $10,000

Restricted Maintenance Account $7,221,325

Special Education $9,341,313

TOTAL CONTRIBUTIONS $16,572,638

 
 

Certificated Salaries
49%

Classified Salaries
14%

Benefits
22%

Books and Supplies
5%

Other Operating 
Expenditures

8%

Capital Outlay
0%

Other Outgo
2%

Unrestricted

Certificated Salaries
47%

Classified Salaries
15%

Benefits
21%

Books and Supplies
6%

Other Operating 
Expenditures

9%

Capital Outlay
1%

Other Outgo
1%

Combined
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General Fund Summary 
 
Due to the infusion of one-time discretionary funds of $11,700,00 ($529 per ADA), the 
District’s 2015-16 General Fund projects a total operating surplus of $2,234,014 resulting in 
an estimated ending fund balance of $26,335,867. The components of the District’s fund 
balance are as follows:  revolving cash - $200,000; assignments - $16,351,667; restricted 
programs - $2,391,300; economic uncertainty - $7,392,900; and unassigned / unappropriated 
of $0.  In accordance with SB 858 a detail description of assigned & unassigned balances is 
illustrated in detail on the last page of the narrative. 
 
Cash Flow 
 
The District is anticipating having positive monthly cash balances during the 2015-16 school 
year. 
 
Fund Summaries 
 
As illustrated below, all Funds are anticipated to have a positive ending fund balance at June 
30, 2016.   
 

FUND 2014-15 Budgt. Inc/(Dec) 2015-16

GENERAL (UNRESTRICTED & RESTRICTED) $24,101,853 $2,234,014 $26,335,867

CAFETERIA $3,498,110 ($154,142) $3,343,968

CHILD DEVELOPMENT $236,297 $25,646 $261,943

BUILDING FUND $12,505,342 ($12,227,712) $277,630

CAPITAL FACILITIES $13,276,724 ($11,975,924) $1,300,800

COUNTY SCHOOL FACILITIES $534,908 ($534,287) $621

SPECIAL RESERVE FOR CAPITAL OUTLAY $0 $0 $1,698,650

COMMUNITY FACILITY DISTRICT $8,998,107 $164,301 $9,162,408
BOND INTEREST & REDEMPTION $13,199,393 ($6,325,000) $6,874,393

SELF INSURANCE $6,952,867 $1,468,687 $8,421,554

TOTAL $83,303,601 ($27,324,417) $55,979,184

 
Multiyear Projection 
  
General Planning Factors: 

 
Illustrated below are the latest factors released by the Department of Finance (DOF) that 
Districts may utilize as planning factors: 
 

 Fiscal Year 

Planning Factor 2014-15 2015-16 2016-17 2017-18 

COLA (DOF) 0.85% 1.02% 1.60% 2.48% 

LCFF Gap Funding Percentage (DOF) 30.16% 51.52% 35.55% 35.11% 

STRS Employer Rates 8.88% 10.73% 12.58% 14.43% 

PERS Employer Rates (PERS Board / Actuary) 11.771% 11.847% 13.05% 16.6% 

Lottery – unrestricted per ADA* $128 $140 $140 $140 

Lottery – Prop. 20 per ADA* $34 $41 $41 $41 
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Mandated Cost per ADA / One Time Allocations (DOF) $67 $529 $0 $0 

Mandate Block Grant for Districts – K-8 per ADA $28 $28 $28 $28 

Mandate Block Grant for Districts – 9-12 per ADA $56 $56 $56 $56 

Mandate Block Grant for Charters – K-8 per ADA $14 $14 $14 $14 

Mandate Block Grant for Charters – 9-12 per ADA $42 $42 $42 $42 

Routine Restricted Maintenance Account 1 % Phase to 
3% 

Phase to 
3% 

Phase to 
3% 

 

* Lottery funding will no longer include the 2007-08 ROP and Adult Education ADA in 2015-16 and beyond. 

 
Various aspects of the planning factors illustrated above will be further discussed below with 
the District’s specific revenue and expenditure assumptions. 
 

Revenue Assumptions: 
 
As noted above, the Department of Finance (DOF) released the following estimated COLA 
percentages.  In addition is a comparison of the estimated gap funding factors for DOF & a 
more conservative gap assumption by School Services of California (SSC): 
 

Description 2014-15 2015-16 2016-17 2017-18 

COLA (DOF & SSC) 0.85% 1.02% 1.60% 2.48% 

LCFF Gap Funding Percentage (DOF) 30.16% 51.52% 37.40% 36.74% 

LCFF Gap Funding Percentage (SSC) 30.16% 51.52% 12.52% 18.11% 

 
 
The District anticipates enrollment to remain constant.  The District’s Local Control Funding 
Formula (LCFF) is estimated to be adjusted per School Services of California (SSC) 
recommendations.   
 
Other State revenue is estimated to decrease for 2016-17 primarily due to removing one-time 
discretionary mandated cost revenue, and remain constant thereafter.  Increase of 
contributions to restricted programs is primarily due to accounting for increased costs 
associated with salary step costs, STRS & PERS contributions and estimated 5% increase in 
District’s contribution to Health & Welfare. 
 

Expenditure Assumptions: 
 

Salary changes from 2015-16 encompass step & column increases. 
 
Assembly Bill 1469 increased the contribution rates that employers, employees and the State 
pay to support the State Teachers Retirement System. As illustrated below, employer rates 
will continue to increase until 2020-21 and are expected to bring the retirement system to 
full funding in about 31 years. 
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CalSTRS Rates per Education Code Sections 22901.7 and 22950.5 

 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 

Employer 8.88% 10.73% 12.58% 14.43% 16.28% 18.13% 19.1% 

Member 
(2% at 60) 

8.15% 9.20% 10.25% 10.25% 10.25% 10.25% 10.25% 

Member 
(2% at 62) 

8.15% 8.56% 9.205% 9.205% 9.205% 9.205% 9.205% 

 
The CalPERS Board approved an employer contribution rate of 11.847% for 2015-16. The 
agency estimates that the employer rate for 2016-17 will be approximately 13.05%. These rates 
are lower than previous estimates. Employee rates will continue at 7% for classic members, 
those who were members on December 31, 2012, and at 6% for new members. 

 

 
 

CalPERS Actual and Projected Rates 

2014-15 
Actual 

2015-16 Projected 2016-17 Projected 2017-18 Projected 

 

11.771% 
 

11.847% 
 

13.05% 
 

16.6%* 

*Rates have not been updated by CalPERS for 2017-18 and beyond 
 

 
Therefore, adjustments to benefits reflect the effects of salary changes noted above, increases 
to H & W contributions by employer and expected increases to employer pension costs. 

 
Books, supplies, and services are expected to decrease for 2016-17 due to the removal of one-
time expenditures and carryover. Services are estimated to increase primarily due to 
proportionate increases in supplemental expenditures. Increase of other outgo relates to 
increased contribution to Deferred Maintenance Fund.   

 

   Estimated Ending Fund Balances: 
 

During 2016-17, the District estimates that the General Fund is projected to deficit spend by 
$9.62 million resulting in an ending General Fund balance of approximately $16.7 million.   
After reservations, assignments, and restrictions, the 2016-17 unassigned / unappropriated fund 
balance is estimated to be approximately zero.   
 
During 2017-18, the District estimates that the General Fund is projected to deficit spend by 
$18.19 million resulting in an ending General Fund balance of approximately $8.52 million.   
After reservations, assignments, and restrictions, the 2017-18 unassigned / unappropriated fund 
balance is estimated to be approximately zero. 
 
In accordance with the disclosure requirements of Senate Bill 858, amounts over the state 
mandated reserve of 3% of total general fund outgo are reserved for the following activities: 
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Conclusion: 
 

The projection supports that the District may not be able to meet its financial obligations for the 
current fiscal year or two subsequent years.  Therefore, the Colton Joint Unified School District 
certifies that its financial condition is qualified; a qualified certification states that based upon 
current projections, a district may not be able to meet its financial obligations for the current 
fiscal year or two subsequent fiscal years.  Administration is confident that the District with 
certain budget assumptions will be able to maintain an economic uncertainty reserve of three 
percent, and have the necessary cash in order to ensure that the District remains fiscally solvent. 
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